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PAYMENT OF WAGES

EMPLOYERS OF FOUR (4) OR MORE EMPLOYEES ARE REQUIRED TO:

Notify employees in writing at the time of hire:
1. Rate of Pay

2. Dav hou and place
2. Day, hour, and place of payrment

3. Employer's fringe benefits policies

Notify employees in writing of any reductions in the rate of pay, and any changes in the
day, hour, or place of payment or benefitsof payment or benefits.

Furnisn each employee witwith a pay statement showing:

1. Amount of wages due
2 Pay period covered by the payrnent
3. Amounts of deductions (separately specified) which have bAmounts of deductions (separately specified) which have been made from the wages
4. Total number of hours worked in the pay period (for ermployees who are pald at an hourly rate).

PAYMENT OF WAGES

. Wages must be paid at ce 

мeiбasost de pald a leastonte each mont
Employees must be pald all wages within seven (7) days from the close of each pay period
[with some exceptions, see 51102(b))

If the payday falls on a non-work day, payment shall  be made on the preceding work day.
If an employee is not present on the regular payday, payment shall be made on the next

regular workday  that the employee is present or by mail (only if requested by the employee).regular  workday that the empioyee is present or by mail (only if requested by the employee).
Wages may be pald to a bank account designated by an employee(upon the employee's
written reguest)

Wages may be pald in cash or by check (provided that suitable arrangements are made by the

employer for cashing at a bank or other business establishment convenlent  to the workplace).
Wheneveran emplowe quits resigns is discharoed suspended or laid off the wade
Whenever an employee quits, resigns, is discharged, suspended or lald off, the wages

earned shall be paid on the next regularly scheduled payday(s) either through the usual
pay channels or by mall fif reguested by the emploveel as if employment had not beenpay  channels or by mall (if requested by the emplo mployment had not been

suspended or terminated

UNLAWFUL DEDUCTIONS

Employers are not permitted to deduct or withhold wages for:
1 Cash or inventor shortanee
I Casn or inventory shortages
2 Cash advances or charges for goods and services (unless there is a signed agreement

specifving the amount owed and the repayment schedule);specifying the amount owed and the repayment schedule),
3. Damaged Property

4. Fallure to return employer's property

MINIMUM WAGE

REGULAR RATE:

$8.25/hr-effective: 06-01-15 $11.75/hr-effective: 01-01-23

$8.75/hr-effective: O1-01-19 $13.25/hr-effective: 01-01-24

$9.25/hr-effective: 10-01-19 $15.00/hr-effective: 01-01-25

$10.50/hr-effective: 01-01-22

EMPLOYEES WHO RECEIVE TIPS

The minimum cash wage payable to ernployees who receive tips is $223 per hour, effective 10//96.

minimum rate in tips.

The employer must be able to prove that the employee received the balance of the full

NOTE: Delaware's minimum cash wage for tipped ermployees is greater than the cash wage
ncal

required by federal law. Employers must pay Delaware's higher rate.

Tips may not be taken or retained by an employer except as required by law. Tip-pooling is
permitted (under certain conditions) In an amount not to exceed 15% of the actual tips recelvedrece

by the employee.

MINIMUM WAGE EXEMPTIONS:

Employees in agriculture

Employees in domestic service in or about private homes. Employees of the United States
Covernment.

Outside commission pald salespeople

Bona fide executives,  administrators, and professionals. Employees engaged in fishing and fish
processing at sea. Volunteer workers (for educational, religious or non-profit orgənizations).
Junlor camp counselots emploved by non-profit summer camo programs.unior camp counselors employed by non-profit summer camp programs.

RECORD KEEPING REQUIREMENTS:

Employers must keep records(including the rate of pay, hours worked, and arnount paid for each
employee for three (3) years.

BREAKS

All employees must be offered  a  meal break of at least 30 consecutive minutes if the
employee is scheduled to work 7.5 or more hours per day.

Must be after the first 2 hours of work and before the last 2 hours of work.

WAGE HOURENFORCEMENT
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BREAKS (CONTINUED
This rule does not apply when:

The employee ls a professional employee certified by the State Board of Education andis  a 

employed by a local school board to work directly with children

There is a corlective bargaining agreThere is a collective bargalning agreement or other employer-employeeemployee written agreement
which provides otherwise.

Rules have been issued granting exemptions when:

Complianc ect public safety.

Only one (1) employee may perform the dutles of a position.Only one (1) employee may perform the duties of a position

An ernployer has fewer than five (5) employees on a shift at one location (the exceptlon would
only apply to that shift).

The continuous nature of an employer's operations, such as chemical production or research
Tharntient s 

experiments, requires employees to respond to urgent or unusual conditions at all times and
the emplovees are compensated for thelr meal breaks.the employees are compensated for their meal breaks.

Where exemptions are allowed, employees must be allowed to eat meals at their workwo
stations or other authorized locations and use restroom facilities as reasonably necessary.

GENERAL PROVISIONS
Thamio

CHILD LABOR

emd
• The minimum age for employment is 14.

Work Permits are required for all employed minors under the age of 18.

Employers  are required to keep Work Permits on file for each employed minor.
A new Work Permit is required when the employer of a minor change.

PROVISIONS FOR INDIVIDUALS 14 AND 15 YEARS OF AGE:

MINORS 14-15 YEARS OF AGE SHALL NOT WORK:

Before 7:00 a.m. or after 7:00 p.m.- except from June 1st through Labor DayBefore 7:00 a.m. or after 7.00 p.m.-except from June ist through Labor Day when the

evening hour shall be extended to 9:00 p.m. More than four (4) hours per day  on school days
More than eight (8) hours per day pn non-school davs
More than eight (8) hours per day on non-school days

More than eighteen (18) hours in any week when school is in session for five (5) days
More than six (6) days in any week

More than forty (40) hours per week an
More than forty (40) hours per week; and

More than five (5) hours continuously without a non-work period of at least thirty (30)
onsacitivaminutsnsecutive minutes

Specific Provisions for Individuals 16 and 17 Years of Age:

Not more  than tweive (12) hours school and work hours per day

Must have at least eight (8) consecutive hours of non-work, non-school time in each twenty-

four (24) hour period
May not work more than five (S) hours continuously without a non-work period of at least

loou

thirty (30) consecutive minuteshirty (30) consecutive minutes.

t Pr 5, 

Flisof rentoited ecupations contf
The Delaware Department of Labor, Divislon of Industrial Affairs, Office of Labor Law

Enforcement at any of  the addresses listed.
This poster provides only general information regarding the pThis poster provides only general information regarding the provisions of Delaware's Child Labor
Laws. The requirements of state law do not affect an employer's obligation to comply with any
provisions of federat lawvisions of federa

WAGE THEFТ

An employer may not do any of the following:

⚫Employ an individual without reporting the individual's  employment to  all  appropriate
government agencies and paying all applicable taxes and fees for the individual.

.Fail to properly  withhold state and federal taxes from an employee.
Fall  to fonvard moewithheld from an eakwages to the  annron
Fall to forward money withheld from an employee's wages to the appropriate state or federal
agency within 7 days of the applicable pay period.

Pay an employee wages that are less than the minimurm wage established under state and
federal law for the work performed.

Misclassify a worker as an independent contractor for purposes of avolding wage, tax, or

workers 'compensation obligations under this title

Knowingly conspire to assist, advise, or facllitate  a  violation of this section.

PENALTIES

.Following an investigation in which the Department makes an initial deternination that an

employer has violated one or more provisions of subsection (a) of this section,  theempioyer has olated one of more provisions  or suosecnor

Department may decide to impose  a  civil penalty.
An employer who violates this section is subject to a civil penalty of not less than $2,000 and
not oore than $20000  fer each violation
not more than $20,000 for each violation

Each instance of a violation of subsection (a) of this section per employee is a separate violation.
The Department may also refer cases to the Department of Justice for criminal prosecutionThe Department may also refer cases to the Department of Justice for criminal prosecution
consistent with § 841D of Title 11

RETALIATION

An employer is subject to a civil penalty of not less than $20,000 and not more than $50,000 for
each violation if the employer discharges or in any manner retaliates or discriminates against an

individual because that individual does any of  the fellowing under this section:
individual because that individual does any of the following under

a. Made a complaint or provided information to the Department.
b. Caused, or is going to cause, an investigation to be instituted.

Tectified sofea
Testified, or is going to testify, in a hearing.

It is unlawful to retaliate against an employee because (s)he has made a cormplaint or given information to the Dept of Labor
about possible labor law viglations Emplovers Are Requlred Ry Iaw To Disolay This Official Poster in A Place Accessible To
about possible labor law violations. Employers Are Required By Law To Display This Official Poster In A Piace Accessible  To

Ermployees And Where They Regularly Pass.  Violations of Delaware Labor Laws could result in fines of up to $20,000 per violation.

DEPARTMENT OF

LABOR
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PAGO DE SALARIOS

A LOS EMPLEADORES CON CUATRO (4) O MÁS EMPLEADOS SE LES EXIGE:
Notifiear m
Notificar a los empleados por escrito al momento de la contratación:
1Tarifa de pago
1. Tarifa de pago

2. Día, hora y lugar de pago

3. Políticas sobre limites en los beneficios del empleador

Notificar a a los empleados por escrito sobre cualquier reducción en la la tarifa

de pago y cualquier camblo en el día, la hora o el lugar de pago o en los
beneficios.

Proporcionar a cada empleado una una declaración de pago que indique:

1. Importe de salarios adeudados.

el pago.2. Perlodo de pago cubierto por e

3. Montos de las deducclones (definido por separado) que se realizaron en
tos salarios.

4. Cantidad total de horas trabajadas en el período de pago (para los

empleados pagados a una tarifa por hora).a 

PAGO DE SALARIOS

⚫ Los salarios deben pagarse al menos una vez por mes

A los empleados se les deben pagar los salarios dentro de los siete (7) días
del cierre de cada neriorda de nag fron stounas
del cierre de cada período de pago [con algunas excepciones, consulte
$1102(b)].

Si el día de pago cae en un día no laborable, el pago se deberá realizar el

día laborable anterior.

Si un empleado no está presente en el día de pago regular, el pago se

realizará el siguiente día laborable regular que el empleado esté presente o

se realizará por correo (solo si asf lo solicita el empleado)se realizará por correo (soto sl así lo sollcita el empleadol

Los salarios pueden pagarse en una cuenta bancaria designada por un

empleado (si lo solicita por escrito el empleado)
Los salarios pueden pagarse en efectivo o cheque (siempre que el
empleador tome las disposiciones adecuadas para el cobro en un banco u

otro establecimiento comercial convenlente para el lugar de trabajo).

Cuando un empleado renuncia o se le desvincula, suspende o despide, loso 

salarios recibidos se pagarán en el siguiente día de pago programado de

forma regular ya sea  a  través de los medios de pago usuales o por correo (sia o 

el empleado lo solicita) como si el empleo no se hublera suspendido o

finalizado.

DEDUCCIONES ILEGALES

A los empleadores no se les permite deducir ni retener los salarios por lo siguiente:
1. Falta de dinero en efectivo o inventario

2. Anticipos de dinero en en efectivo efectivo o o cargos cargos por por blenes y servicios (excepto
que haya un acuerdo firmado que especifique el monto adeudado y el

cronograma de pago)

3. Propledad dañada3. Propledad dañada

4. Incumplimlento en la devolución de propiedad del empleador.

SALARIO MÍNIMO

Tarifa regular:

Vigencia: 01-06-15- $8.25/hora Vigencia: 01-01-23- $11.75/hora
Vigencla: 01-01-19-$8.75/hora Vigencia: 01-01-24-$13.25/hora
Vigencla: 01-10-19-$9.25/horaVigencia: U1-10-19 -$9.25/hora
Vigencia: 01-01-22-$10.50/hora

EMPLEADOS QUE RECIBEN PROPINAS

Vigencia: 01-01-25- $15.00/moraigenc $15.00/hor

El salario mínimo mí en efectivo pagadero a los empleados que reciben propinas es de

$2.23 por hora, a partir del 1/10/96.

El empleador debe poder comprobar que el empleado recibió el saldo del

porcentaje mínimo total en propinas.

Revised 1/26/2023

SALARIO MÍNIMO (continuación)

NOTA: El salarío mínimo en efectivo de Delaware para empleados que
reciben propinas es s mayor mayor que el salario en efectivo requerido por la ley
federal. Los empleadores deben pagar la tarifa más alta de Delaware.

Un empleador no puede quitar ni retener las propinas excepto que lo

requiera la ley. La acumulación de propinas esta permitida (bajo ciertas

condiciones) en un monto que no supere el 15% de las propinas reales
recibidas por el empleado.

EXCENCIONES EN LOS SALARIOS MÍNIMOS:

Empleados del sector agricola.

Empleados del servicio doméstico en hogares privados.
Empleados del Gobierno de los Estados Unidos.

Vendedores pagados fuera de la comisión.
Ejecutivos, adminístradores y profesionales con credenciales.

Empleados Involucrados en el sector pesquero y procesamiento de
noces on atta mar
peces en alta mar.

Trabajadores voluntarios (para organizaciones educativas, religlosas o

sin fines de lucro).

Orientadores en campamentos juveniles juveniles empleados emp por programas

de campamentos de verano sin fines de lucro.

REQUISITOS PARA EL MANTENIMIENTO DE REGISTROS:

Los empleadores deben llevar el mantenimiento nimiento de de reregistros, Inclulda
la tarifa de pago, las horas trabajadas y el monto pagado por cada

empleado durante tres (3) años.

RECESOS

Todos los empleados deben recibir un receso para las comidas de al

menos 30 minutos consecutivos si el empleado tiene programado
trabajar 7.5 o más horas por día.

Debe realizarse después de las primeras 2 horas de trabajo y antes de las

últimas 2 horas de trabajo.

Esta regla no se aplica cuando:

El empleado es un empleado profesional certificado por el
Consejo de Educación del Estado y está empleado por la junta
escolar local para trabajar directamente con tomosniños.
Existe un acuerdo de negociación colectiva u otro acuerdo por

escrito entre empleador y empleado que dispone de otro modo.

Se han emitido reglas que otorgan exenciones cuando:

El  cumplimiento afectaría de forma negativa la seguridad pública.
Solo un }1fe(1) empleado puede llevar a cabo las responsabilidades de un

puesto.

Un empleador tiene menos de cinco (5) empleados en un turno en

una ubícación (la excepción solo se aplicaría a ese turno)

La naturateza continua de las operaciones de un empleador, tales
como la producción quimica o los experimentos de investigación.

requlere que los empleados respondan a las condiciones urgentes o

inusuales en todo momento y que los empleados recibany o
compensación por los recesos para comidas.

Cuando se permiten exenciones, los empleados deben tener permitido
comer en sus estaciones de trabajo o en otras ubicaciones autorizadas

instalaclnaleua  razonahlemente necesario
y usar las instalaciones sanitarias como sea razonablemente necesario.
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